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REGIONAL INFORMA ‘ION OFFICES 


The U.S. Department of Labor operates th ough 10 regional offices located in major 


cities across the country. 


If you want a loc,] angle on a news or feature story provided | 


through this service--or have a direct news i quiry--you may contact one of the offices 


listed below. 


This listing includes the name , addresses and telephone numbers of the 


Assistant Regional Directors for Information -nd the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont . 


Region ‘I 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia - 
Mississippi. . 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 


212-660-5477 


Johr P. Hord 

14280 Gateway Bldg. 
3535 Market St. 
Philadelphia, Pa. 19104 
215-596-1139 


William I. Allgood 
Room 317 


1371 Peachtree. St., N.E. 


Atlanta, Ga. 30309 
404-285-5495 


Jehn D. Mellctt 


, Room 737 


230 S. Dearborn St. 
Chicago, 111. 60604 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 


- Oklahoma 


Texas 
Region VII 


Iowa 
-Kansas 

Missouri 

Nebraska 


Region VITI 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 
Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Reginn X 


Alaska 
Idaho 
Nregon 
Washinaton 


Les Gaddie 

555 Griffin Sq. Bldg., Rm. 220 
Griffin and Youngs Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 

Kansas City, Mo. 64106 
816-758-5481 


Ernest E. Sanchez 
Room 17010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-327-4235 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 


415-556-3423 

Jack Strickland 

Federal Office Bldg., Rm. 7018 
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Seattle, Washington 98174 
1- 399-7620 
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USERY SWORN IN AS SECRETARY OF LABOR; SEES 
IMPROVED CHANCES FOR LABOR-MANAGEMENT PEACE 


WASHINGTON -- W. J. Usery Jr., a former union official, was sworn in as the 


nation's 15th Secretary of Labor and predicted improved chances for labor-management 
peace because of better economic conditions. 

He also pledged to do all in his power to stimulate employment and to help those 
in need of work. 

"Like all Americans," Usery said at his swearing-in ceremony at the White House, 
"T have been encouraged by the steady advancement in the rate of employment and the 
steady decline in unemployment that have occurred during the past few months." 

President Ford praised his newest cabinet officer, who was sworn into office by 
Chief Justice Warren E. Burger. 

Citing other improving economic indicators, Usery declared: 

"Each of these plus factors will contribute to the chances for peace on the 
collective bargaining front during this year of extremely heavy necotiations." 

Before he became Secretary of Labor, Usery was director of the Federal Mediation 
and Conciliation Service and special assistant to the President for labor-management 
negotiations. He will continue in the latter role. He is also a former assistant 
secretary of labor for labor-management relations and was a grand lodge representative 
for the International Association of Machinists and Aerospace Workers, AFL-CIO, before 
entering federal service. 

In his White House remarks, Usery expressed confidence "that labor and management, 
together, will exercise the reason and responsibility necessary to avoid conflict and 
to enhance the chances for economic recovery. 

"I pledge to both labor and management my full cooperation during the critical 


year ahead," he said. 
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Usery said he is "determined to take every action within my power to stimulate 
the creation of jobs, to help relieve the hardships of displaced workers, to advise 
and train those in search of work, and to help people find employment." 

He pointed out, however, that while the federal government has a responsibility 
to help those who need jobs, most jobs lie within the private sector of the economy. 

Usery promised to administer key Labor Department programs -- including occu- 


pational safety and health, wage and hour laws, and pension benefits protection -- so 


that their effectiveness is "not constricted by the complexities and sheer bulk of the 


paperwork involved." 

The new Secretary of Labor concluded his remarks by introducing two Labor Depart- 
ment employees: Alice E. Dryer, a wage and hour compliance specialist who he said had 
the most service with the department, 36-1/2 years, and Corlis P. Lasley, a mail room 
supervisor, "one of our newest employees." 


# # # 
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VIETNAM-ERA VETERANS STILL NEED JOB ASSISTANCE; 
20.7% OF THOSE UNEMPLOYED ARE BLACK 


WASHINGTON -- The U.S. Department of Labor's Veterans Employment Service (VES) 


is cooperating in a 1976 plan of action to rehabilitate Vietnam-era veterans. 

The unit--part of the Department's Employment and Training Administration--is 
working with the Interagency Jobs for Veterans Advisory Committee. 

This is a top federal committee seeking to rehabilitate Vietnam-era veterans and 
representing all major government departments, including the Veterans Administration. 
The committee also includes representation from the National Alliance of Businessmen (NAB). 

The plan of action has the following goals: 

Federal hires through the Civil Service Commission, 70,000. 
U.S. Employment Service placements, 425,000. 

GI Bill enrollments for education and job training, 3,300,000. 
National Alliance of Businessmen (NAB) placements, 160,000. 
Disabled veterans placements through NAB, 6,000. 

Job training under the Department of Labor 100,000. 

U.S. Postal Service, 30 percent of all new hires. 

Expressing concern for the 8 percent of Vietnam-era veterans who are unemployed 
and may lack plans for training or education, Assistant Secretary of Labor William H. 
Kolberg has called on the staff of ETA in Washington and in the regional offices "to 
walk that extra mile for these worthy Americans. 

"I've asked the action arm for veterans in ETA, the Veterans Employment Service, 
to help expand employment efforts on behalf of Vietnam-era veterans in several major 
ways," Kolberg said. 

"I believe these goals are attainable if Americans, including, especially, al] 
employers, open the doors to opportunity for these worthy Americans. Let's make 1976 


the year that many of the idle Vietnam-era veterans are helped to make something of their 
civilian lives," he added. 


(MORE ) 
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The latest Labor Department statistics on the employment situation of Vietnam-era 
veterans (as of Jan. 31) show: 

-- 6.2 million veterans aged 20 to 34 are in the labor force, of whom 5.7 million 
are employed; 

502,000 are unemployed in this age group; the 8.1 percent is slightly more 
than the percentage of all unemployed persons in the country; 

Of the unemployed Vietnam-era veterans, 106,000 or 20.7 percent are black; 

20-to-24-year-old veterans totaled 171,000 or 34.1 percent; 

43,000, or 25 percent of all the 20-to-24-year old veterans, are black. 

Kolberg said, "No one can overlook the shrinking number of job opportunities 
available for everyone because of the recent recessionary period. 

"For the very young Vietnam-era veterans, many went into the service immediately 
after or during high school and hence lack civilian job experience that those on the 
home front acquired. Thus, they are at a distinct disadvantage when competing for 
existing jobs and skills acquired in the military services are not all useful in civilian 
occupations." 

He also noted that several recent studies have shown a major reason for the diffi- 
culties of Vietnam-era veterans has been their lack of knowledge of what they are eli- 
gible for in the way of jobs, training and education. 


"They need information to make them aware of the generous benefits package put 


together by an appreciative Congress and Chief Executive to help them make the adjust- 


ment to productive civilian lives," Kolberg said. 
Almost half of all the unemployed Vietnam-era veterans are in seven states-- 
California, New York, Pennsylvania, Ohio, Texas, Michigan and Florida--according to 


recent estimates. 
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OSHA WARNS OF POSSIBLE CANCER 
HAZARD IN SCHOOL LABS 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health Admin- 


istration (OSHA) has warned that students at some high school, college and university 
laboratories may be exposed to cancer-causing chemicals. © 

OSHA officials said that the warning is based on informal results of a survey in 
Kentucky showing that several chemicals, worker exposure to which is controlled by OSHA 
job health standards, may be in use in school laboratories without proper precautions. 

OSHA has notified its regional administrators to alert state officials in their 
regions to the possible harmful exposure of students, faculty members and school employ- 
ees to the toxic chemicals. 

In the notice, OSHA recommends that all schools be asked to inventory chemical 
laboratory stock to uncover any cancer-causing chemicals present, assure they are properly 
labeled and that safe handling procedures are followed, or that unneeded chemicals are 
properly disposed of. 

Although OSHA job health standards controlling worker exposure to the chemicals 
involved do not apply to students in classrooms, OSHA recommended the procedures set in 
those standards be followed to assure student as well as faculty and school employee 
safety and health. 

Single copies of those standards can be obtained from OSHA regional offices located 
in Boston, New York,Philadelphia, Atlanta, Chicago, Dallas, Kansas City, Mo., Denver, 

San Francisco and Seattle. 


The chemicals involved are: 4-Nitrobiphenyl; alpha-Napthylamine; beta-Naphthy] amine; 
Methyl -chloromethy] ether; 3,3' -Dichlorobenzidine; Benzidine; 4-Aminodiphenyl; Ethylene- 
imine; beta-Propiolactone; 2-Acetylaminofluorene; 4-Dimethylaminoazobenzene; N-Nitrosodi- 
methylamine; and vinyl chloride. 
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BLS ANNUAL REPORT PRESENTS 
EMPLOYMENT, EARNINGS BY STATES, AREAS 


WASHINGTON -- The U.S. Labor Department's Bureau of Labor Statistics has announced 
publication of the latest edition of its statistical reference volume, Employment and 
Earnings, States and Areas, 1939-74, Bulletin 1370-11. 

This twelfth annual edition presents detailed historical data on employment, hours, 
and earnings for each state, the District of Columbia, and 230 major labor areas along 
with graphic and summary tabular materials sections. 

The data are used as economic indicators, as a base for marketing and plant 
location studies, for wage negotiations, and for mobilization and labor force planning. 
This reference volume is a joint Federal-State undertaking, prepared from data 
compiled by state employment security agencies and state departments of labor in 
cooperation with the Bureau of Labor Statistics and the Employment and Training 

Administration. 

The annual report is available for $9.70 a copy through any of the BLS regional 
offices listed below or the Superintendent of Documents, U.S. Government Printing 
Office, Washington, D.C. 20402. 

(Make check or money order payable to the Superintendent of Documents. Please 
refer ot Catalogue No. L2. 3:1370-11, plus bulletin's name.) 
John Fitzgerald Kennedy 555 Griffin Sq. Blda., 2nd Floor 
Federal Bldg. Dallas, Tex. 75202 
Government Center-Rm. 1603A 
Boston, Mass. 02202 
1515 Broadway 911 Walnut Street 


Suite 3400 Kansas City, Mo. 64106 
New York, New York 10036 


3535 Market Street 450 Golden Gate Avenue 
P. 0. Box 13309 Box 36017 
Philadelphia, Pa. 19104 San Francisco, Ca. 94102 


230 S. Dearborn Street 1371 Peachtree Street, N.E. 
Chicago, I11. 60604 Atlanta, Ga. 30309 
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BLS COMMISSIONER REPORTS ON SEVEN WAYS 
TO MEASURE UNEMPLOYMENT 


WASHINGTON -- Writing in the February issue of the U.S. Labor Department's Monthly 


Labor Review, ‘Commissioner of Labor Statistics Julius Shiskin says, 

",..data available from the Bureau of Labor Statistics allow interested persons 
to construct unemployment series that range from those using very narrow definitions of 
unemployment to those based on extremely broad criteria. 

"The series selected depends largely on the particular use to which one wishes 
to put the data, and on the attitudes held concerning the nature and severity of unem- 
ployment." 

Pointing out that "no single way of measuring unemployment can satisfy all ana- 
lytical or ideological interests," Shiskin calls attention to seven different ways of 
looking at the numbers. 

He labels the seven a en series that can be constructed "U-1" to "U-7" 
and describes them and their results in detail in the article, "Employment and Unem- 
ployment: The Doughnut or the Hole?" The author's answer: "for a balanced view of the 
overall employment situation," both employment (the doughnut) and unemployment (the 
hole) must be considered because "both illuminate different aspects of the labor market 
conditions." 

The Commissioner discusses the suggestions of analysts who want BLS to give more 
emphasis to the measurement of employment over unemployment--to look at the doughnut 
rather than the hole. 

He describes two employment measures now in use, the employment-population ratio 
and the employment-labor force rate. 

Although employment is a firmer, more objective concept than unemployment, the 


major public concern is with trends in unemployment because "statistical series...are 


(MORE) 
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usually compiled to provide data for those who are concerned with social or economic 
problems," Shiskin says. 
Other articles in the February issue of the Monthly Labor Review analyze employ- 


ment and unemployment in 1975, price changes in 1975, the length of working life for 


men and women, productivity and costs, federal mediation in the public sector, and 


educational attainment of workers. 

A publication of the Bureau of Labor Statistics, the Monthly Labor Review carries 
current labor statistics, research summaries, significant decisions in labor cases, 
developments in industrial relations and book reviews as well as special articles. 

The Monthly Labor Review is available from the Superintendent of Documents, 
Government Printing Office, Washington, D.C. 20402, at $1.90 a copy ($22.35 a year 


subscription). 
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WHOLESALE PRICE INDEX--JANUARY 1976 


WASHINGTON -- The Wholesale Price Index for ‘All Commodities was unchanged from 


December to January on a seasonally adjusted basis, the U.S. Labor Department's Bureau 
of Labor Statistics has reported. 

Since October, the index has shown little change. In January, lower prices for 
farm products and processed foods and feeds offset increases for industrial commodities. 

The industrial commodities index moved up 0.4 percent in January after seasonal 
adjustment, a smaller rise than in recent months. The pulp and paper index rose less 
than in the previous month, cigarette prices were unchanged after a sharp rise last 
month, and the fuels and power index fell following an increase. 

On the other hand, prices rose more than last month for lumber and wood products 
and for nonmetallic mineral products. 

Prices for farm products declined 2.8 percent in January, compared with a 0.8 
percent decrease in December. Fresh vegetable prices dropped after a sharp advance in 
December, and prices for live poultry, cattle, and eggs fell more than in the preceding 
month. 

The index for processed foods and feeds was down 1.5 percent, after a 2.9 percent 
decline in December. Prices for pork and cereal and bakery products declined but less 
than in the previous month. 

Manufactured animal feeds and sugar and confectionery rose after downward move- 
ments during the previous month. Prices for processed poultry, beef and veal, and 
dairy products dropped in January. 

In January, the All Commodities WPI (before seasonal adjustment) was 179.4 (1967=100). 
This was 4.4 percent higher than a year earlier. 

The industrial commodities index was up 5.9 percent over the year. Prices for 
farm products were 7.3 percent higher, while the processed foods and feeds index was 


down 3.8 percent. 
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Beginning with calculation of the January 1976 Wholesale Price Index (WPI), the 


values of shipment weights used in calculating the index have been updated to-reflect . 


the 1972 shipment values of commodities as reported in the latest economic censuses. 
This change follows the Bureau of Labor Statistics policy of revising the Wholesale 
Price Index weights when comprehensive data from the censuses become available, and 
resources are available. From January 1967 through December 1975, WPI weights were 


based on 1963 shipment values. 








Dear Consumer 


Warranty Facts 
Before You Buy 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Is this product “guaranteed”? 

If it doesn’t work, will the company repair it? 

How long is the product under warranty? 

These are the kinds of questions you have 
probably asked yourself—and a salesman—every 
time you have shopped for a consumer product. 
But, like most consumers, you probably didn’t get 
the answers to these questions until after you 
bought the product and actually read the warranty 
(if you could understand it). 

As a result of new regulations issued by the 
Federal Trade Commission (FTC), this situation 
will be changing. Within 2 years’ time, stores will 
have to make available to all shoppers the copies of 
the warranties of products it sells—so you and other 
consumers can read and compare warranties before 


you buy. 

To insure that consum- 
ers know the terms of the 
warranty before they buy 
the product—and not after 
they get it home—FTC will 
require stores to give con- 
sumers the opportunity to 
read and compare warran- 
ties in the store. Effective 
Jan. 1, 1977, FTC’s new 
regulation will require 
stores to use one of four 
ways to make warranties 
available to prospective 
buyers: 

1. By displaying the 
warranty text near the 
product. 

2. By maintaining a bind- 
er containing the warranties 
for different competing prod- 
ucts. These binders’ can 
either be displayed in the 
store or the store can post 
signs telling consurners that 
binders of warranties are 
available upon request. 

3. By displaying a pack- 
age with the warranty text. 

4. By displaying a sign 
containing the warranty text. 

The regulation also cov- 
ers catalog, mail order and 
door-to-door sales. 


Under the rule, sellers 
must disclose next to the 
description of the warranted 
product either the full text 
of the warranty or a state- 
ment that the written war- 
ranty can be obtained free 
upon request and the address 
to write to get the warranty. 


For door-to-door sales, 
the regulation requires that 
consumers be told prior to 
the sale that the salesman 
has copies of the warranties 
and that these can be in- 
spected at any time during 
the sales presentation. 


This FTC regulation is 
only one of several that 
FTC has issued or proposed 
concerning warranties. I 
shall be telling you more 
about other warranty rules 
in future columns. However, 
if you would like more com- 
plete information on _ this 
regulation or more general 
facts on warranties, you 
may want to contact the 
Office of Public Information, 
Federal Trade Commission, 
Washington, D.C. 20580, or 
call 202-523-3830. 
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During the first quarter of the 1976 fiscal year, 15,322 older americans 


took part in the senior community service employment program (SCSEP) which is 


administered by the U.S. Labor Department's Employment and Training Administration 
for unemployed, disadvantaged persons aged 55 and above. 
# # # 

Latest available data from the Employment and Training Administration show 
that 278,000 apprentices are registered in programs covering a wide range of 
occupations. 

# # # 

The Labor Department's Bureau of Labor Statistics has published its latest 
Edition of Employment and Earnings, States and Areas, 1939-74. This publication, 
Bulletin 1370-11, is available through any BLS regional office. 

# # # 

Average union wage rates for building trades workers in cities of 100,000 
inhabitants or more increased 1.0 percent in the fourth quarter of 1975, the 
Bureau of Labor Statistics of the U.S. Department of Labor reported. 

# # # 

Major collective bargaining settlements reached during 1975 generally 
provided for larger wage increases than agreements negotiated during 1974, 
according to preliminary estimates issued by the Bureau of Labor Statistics of 


the U.S. Department of Labor. 











